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Qudsiya Muqri worked
for seven years as a human
resources professional and
earned her MBA in India.
Now, she is completing her
Certified Human Resources
Leadership exams to earn
her professional designa-
tion in Canada.

"I love my job. I love all
types of people," said Muq-
ri, who came to Canada
more than three months
ago.

Muqri is one of 16 women
who graduated on May 27
from the Manulife Empow-
ering Women to Employ-
ment program, operated by
JobStart, an Etobicoke-
based, not-for-profit agency
with programs and services
to help people looking for
work.

The two-week program
provides employment
readiness workshops, job

search counselling, individ-
ual action plans, paid job
placements, employment
opportunities, mentorship
and/or access to further ed-
ucation and skills training.

"The program is de-
signed to prepare immi-
grant and refugee women
for employment with the
tools, knowledge and train-
ing they need to become
successful in today's job
market," JobStart execu-
tive director Heather Sant
said in her remarks.

Sandeep Tatla, assistant
vice-president, global head
of diversity and inclusion
with Manulife, said the
company is "committed to
fostering a diverse and in-
clusive culture. We value
different perspectives and
encourage these perspec-
tives. Achieving gender eq-
uity is an important focus at
Manulife."

As a child of immigrants,
Tatla said she understood

the challenges, and oppor-
tunities, that women face in
the Canadian job market.

"I know the power this
program holds for those go-
ing through it. Embarking
on this program is going to
change your lives for the
better," Tatla said.

The women are lawyers,
human resources special-
ists, data analysts and
workplace health and safe-
ty managers, among other
professionals.

Program co-ordinator
Justine Sterling reported
four of the women have se-
cured employment, nine
are in the process of job in-
terviews, three enrolled in
higher education and four
are volunteering.

"They way exceeded my
expectations. They set the
bar so high," Sterling said.
"They're professionals with
a really high level of educa-
tion and qualifications.
They're incredible women.

They made the program."
Self-confidence is what

every woman identified as a
program expectation and
achieved, said Muqri, who

spoke on behalf of the wom-
en to JobStart staff, board
members and Manulife rep-
resentatives. 

"We started by reflecting
not on getting hired, but
finding the right fit for our
values that leverages our
experience and expertise
and gives us an opportunity
to learn new skills," Muqri
said. "That was evidenced
in our mock interviews,
body language, smiles.
We're taking on the world."

However, the friend-
ships among the women is
the program's most-valu-
able gift, Muqri said. 

"The most important as-
pect of the program was the
friendships. They're so
much more valuable and
precious."

To date, the women have
gone together to a Marlies
game and joined a What-
sApp group started by Pree-
ti Iyer, a fellow program
graduate who is a business

analyst, information secu-
rity and IT auditor from In-
dia.

"What is required in the
Canadian job market is re-
ally the crux of it," said Iyer,
who works part-time and is
interviewing for full-time
jobs. "It's the balance of soft
skills, hard skills, transfer-
able skills. It's a holistic pic-
ture. If I know the right job
for me, the better chances of
getting into a job."

The next cohort of the
Manulife Empowering
Women to Employment
program begins on June 17.

To qualify, women must
have been born outside of
Canada, identify as a wom-
an, be able to commit to the
two-week program and be
actively seeking employ-
ment.

For more information,
contact program co-ordina-
tor Justine Sterling at j.ster-
ling@jobstart.org or call
her at 416-231-2295 ext. 6246.

JOBSTART EMPOWERING IMMIGRANT, REFUGEE WOMEN

Recent graduate Qudsiya
Muqri gives a perspective on
the Manulife Empowering
Women to Employment
(MEWE) program. Manulife
provided $100,000 to
JobStart to empower 75
women facing job barriers.
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NEWS

Etobicoke York com-
munity council has voted
for an all-way stop system
to be installed at an Etob-
icoke intersection where a
number of preventable
collisions have been re-
ported.

The stop signs will be
coming to the intersection
following an investigation
conducted by Transporta-
tion Services, which found
that the new system will
help alleviate traffic vol-
ume and prevent future
collisions. 

As part of its study, the
City of Toronto looked at
the most recent data on the
intersection from Toronto
police, which cited nine
collisions over a three-
year period that were
deemed preventable had

there been an all-way stop
control system in place. 

The stop sign installa-
tion is projected to cost
$800. The funds are avail-
able through the 2019 oper-
ating budget for Transpor-
tation Services. 

ALL-WAY STOP COMING TO
ACCIDENT-PRONE INTERSECTION

The south intersection of Prince Edward Drive North and King
Georges Road will be getting all-way stop signs.
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COUNCIL DECISION
COMES AFTER
TRANSPORTATION
SERVICES
INVESTIGATION

It's time to celebrate
grilled cheese.

Taste the best grilled
cheese Toronto has to offer
when the Lakeshore Village
Business Improvement Ar-
ea's fourth annual Grilled
Cheese Challenge returns
on Saturday, June 8 from 11
a.m. to 8 p.m.

The Furlani Grilled
Cheese Challenge takes
place on Lake Shore Boule-
vard West from Islington
Avenue to Third Street in
New Toronto.

This year's festival sup-
ports LAMP Community
Health Centre - LAMP sup-
ports a range of community
programs, health care ser-
vices and advocacy initia-
tives that promote the phys-

ical, emotional, mental, eth-
nocultural, social and eco-
nomic well-being of its
communities.

The Grilled Cheese Chal-
lenge is Ontario's only cele-
bration of the grilled cheese
sandwich. Festival organiz-
ers estimate 20,000 people to
attend this year.

The festival challenges
food professionals to create
one-of-a-kind grilled cheese
sandwiches and compete for
the ultimate prize of $1,000.
Second place wins $300,
while third place earns $100.

Vote for your favourite
grilled cheese in the People's
Choice Awards for Best
Tasting, Most Inventive and
Best Gourmet; each catego-
ry winner wins $100.

Ridley Funeral Home
took the top prize of $1,000 in
last year's festival for their
bacon, specialty cheese and
maple butter grilled cheese.
This year, they plan to pre-
sent a spicy mushroom
grilled cheese.

NTB, 2016 and 2017 cham-
pions, took second-place ho-
nours last year with their
pork and cheese sandwich.

FBI Pizza took third
prize last year with their
NYC Cheese, Margherita,
regular cheese, Calabrese,
Caprese, Canadese and Nu-
tella offerings.

Last year's People's
Choice winners were: Kitch-
en on Sixth, Kung Fu Dawg
and Stuff'D Grilled Cheese
and Tots.

BIG CROWDS EXPECTED FOR
GRILLED CHEESE CHALLENGE

FOOD AND DRINK


